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SELLEN LED A PARTNERSHIP WITH 55

LOCAL SUBCONTRACTORS TO RAISE
$105,000 FOR ANEW

Sellen Construction S ] e v
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https://www.facebook.com/anewaop?__cft__%5b0%5d=AZWQn2ASlzMTfE35E9hlGR5AorGKpFmxCnxbVWjo1FnVy3EruPqxvcdfBVDA5TNbqtH7rclLAf9YuvVhKQQnpImF4bcAg-2pKORbF-9cP_5-mVAfF4eB8jBOigY5RQWNU5k2MP05-5AWJ5m1jXa-0hBI9iI-Jy6FDMkQb_0U4ZidfmJxFrNsIhaKCLFs9RoAY-bfRh5YV6Qi6Z06ti_EaQ97&__tn__=-%5dK-R

TRUE COLLABORATION
BUILDS THE IMPACT THAT

ISTHE FOUNDATION OF
CHANGE.

In 2021, we launched a fundraisi
raise funds for ANEW —a nonprolfit S
onations. ANEW is dedicated to improving
women and people of color in the trades. AN
and pre- ) training to help break down
nt and launch careers in the industry.
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Fundraising efforts focused on the importance of diversifying the industry and establishing easier ac o
employment in the trades. After five months of fundraising, over $105,000 was raised among 55 subcontractors.
ANEW's mission was also elevated o a new audience and donors, which will help advance its work

These funds covered the cost of a 12-week pre-apprenticeship for 25 students (an alkwomen cohort) plus case
management, support services, and additional costs like tools, boots, GED courses and more. The students
traveled from as far as Port Orchard to attend classes in Kent. The graduates from this cohort included single
mothers, formerly incarcerated people, those who have experienced extreme poverty, and students looking for
ser change amidst the pandemic.
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Sellen also hosted this cohort to tour one of our major jobsites where they got to meet members of the team
and learn about the variety of roles and tasks needed to accomplish the daily work on site.

Sellen's COO's Tim McKey and Dave Ratzke attended the graduation ceremony and spoke to the students
o provide some words of encouragement and excitement about the future of the industry. The students.
graduated in December 2021

Click or scan below to watch a
Video featuring the graduates
‘of ANEW Cohort 114
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There is nothing better than running into our graduates as they are working! Courtney happen to
be working on our new building today as we were walking through!
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/Il By The Numbers:

$150 provides work boots
to one apprentice.

$200 helps one student to eam a GED.,

$300 is the average cost of transportation for
one student throughout the program. ANEW.
sees this barrier often with students who enter
its programs, whether they can't afford the
gas or need assistance with train or bus fares.

$1,500 covers the cost of one pre-apprentice
to take an industry certification course.

$5,000 covers tools for 10 new apprentices,

$25,000 covers the supplies for 10 cohorts
or aforkiift,

$50,000 covers one, fourweek "Construction
Boot Camp? for up to 20 students. ANEW's
Construction Boot Camp program is a work-
readiness program that is available in multiple
areas of western Washington, covering 200
cad

miles in spr

$100,000 A donation of this amount would
cover an entire pre-apprenticeship cohort.
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Exposing youth to
apprenticeship and
apprentice-able
occupations

CAREER
Hands-on learning EXPLO RATION
opportunities P RO G RAM S

Connecting to industry




RESPECTFUL
WORKPLACE CAMPAIGN



THE RISE UP CAMPAIGN IS FOCUSED ON....

Minimizing Distractions Maximizing Productivity

Culturally relevant, industry specific
Based on industry values of safety and equity
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SIXSTEPS TO INCLUSION



COLLABORATION FOR CHANGE




I Hire for Public A :

City of Seattle priority hire tools

Dispute resolution/grievances
Priority hire ZIP codes
No work stoppages/lockouts

Contract Specifications
Advisory committee A e work sit
Workforce investments
CWA requirement
Program evaluation

13 o City of Seattle priority hire program

SYSTEMS CHANGE



Priority Hire for Public Agencies

Compare results

Based on City of Seattle Past Performance on City Voluntary Efforts Priority Hire Projects

Project Hours Projects Rainier Beach
Community Center

Economically Distressed

ZIP Codes 12% 3% 27%
Apprentice Utilization 13% 12% 17%
Women 5% 6% 10%
People of Color 25% 24% 30%

Sources: Past Performance on City Projects is based on hours from a sample of projects from 2009-2013. Sources are the Worker Profile in City of Seattle Construction Projects report and City of Seattle — Construction
Workforce Diversity Report. Percentages listed under Rainier Beach Community Center reflect UCLA Labor Center analysis of employee data, 2014. Percentages listed in the Priority Hire Project column reflect hours
through December 2019, excluding public/private partnership projects.



What you Measure Matters
City of Seattle

Project Prime Priority Hire ZIP Codes Women People of Color Apprentice Utilization Preferred
Contractor Entry
IActive Projects Req. Performance Goal Performance Goal Performance Req. Performance 20% Req.
City of Seattle - Cedar Falls App — 8% App —5.3% App —22% App —45.7% App —39% App —49.9%
115- 25kV Substation
Quanta 9,856 Jour —17% Jour —7.5% Jour — 8% Jour —0.0% Jour —24% Jour-33.0% | 17% 12:5% 0.0%
City of Seattle - Lake Forest App — 10% App —7.4% App —24% App —30.7% App —52% App — 55.9%
FENLEEES Layfield 16,532 20% 11.4% 0.0%
aytie s Jour —22% Jour — 60.1% Jour — 9% Jour —7.3% Jour — 28% Jour — 86.6% ° o B
City of Seattle - Pearl St. App — 8% App—5.7% App —23% App —48.1% App —57% App —67.2%
Drainage JW Fowler 50,229 17% 14.2% 33.3%
Jour —26% Jour —14.8% Jour —12% Jour —10.8% Jour —24% Jour —23.7%
City of Seattle - South Park App — 10% App —8.7% App —24% App — 28.6% App —49% App—21.2%
Pump Station o o o
ARSI 82207 Jour —21% Jour —19.9% Jour - 9% Jour —1.5% Jour —27% Jour —34.7% 2 ZLo L
City of Seattle - Union App — 10% App —11.4% App —24% App —13.4% App —49% App —94.3%
Street
Pedestrian Bridge Walsh 16,588 jour—21% Jour - 16.0% Jour - 9% Jour —0.2% Jour —27% Jour—34.8% | 19% 15.7% 50.0%
City of Seattle - West App —10% App —10.3% App - 24% App —22.7% App — 54% App —-61.2%
Seattle Bridge Jour —21% Jour-11.1% Jour —10% Jour —9.4% Jour —28% Jour —40.8%
Kraemer 23,658 20% 21.3% 0.0%
App —6.3% App —16.5% App —46.9%
Jour —20.3% Jour - 6.5% Jour —30.9%
IActive Projects 1,004,427 13.2% 28.2%
ICompleted Projects App — 8.8% App —25.2% App —51.6%
Jour —18.7% Jour-7.4% Jour —24.9%
3,353,884 16.9% 8.4%
4,158,311 App - 8.2% App - 23.5% App - 50.7% 15.9% 9.7%
Jour -19.1% Jour —-7.2% Jour - 26.5%




CASESTUDY - CLIMATE PLEDGE ARENA

$41,418,903 earned by people of color
$9,359,437 earned by women
$24,127,143 earned by apprentices
29% hours worked by people of color
7% hours worked by women

21% hours worked by apprentices

Resources:


https://www.seattle.gov/documents/Departments/FAS/PurchasingAndContracting/Labor/FAS-PC-Climate-Pledge-Arena-Final-Report.pdf
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https://singularityhub.com/2017/10/03/the-most-powerful-solutions-are-born-when-uncommon-partners-unite/
https://creativecommons.org/licenses/by-nd/3.0/
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QUESTIONS?

- Karen Dove, Karen@anewcareer.org
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