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ANEWʼS 
PROGRAMS

Training

Apprentice Resource 
Center

Career Exploration

RISE Up



PRE-APPRENTICESHIP TRAINING

Physical Fitness Math Mentorship

Professional 
Development

Construction 
Industry Knowledge

Basic Construction 
Knowledge

84%  
Graduation 

Rate

78% 
Placement 

Rate

73% Retention 
Rate*



SELLEN LED A PARTNERSHIP WITH 55 
LOCAL SUBCONTRACTORS TO RAISE 

$105,000 FOR ANEW

https://www.facebook.com/anewaop?__cft__%5b0%5d=AZWQn2ASlzMTfE35E9hlGR5AorGKpFmxCnxbVWjo1FnVy3EruPqxvcdfBVDA5TNbqtH7rclLAf9YuvVhKQQnpImF4bcAg-2pKORbF-9cP_5-mVAfF4eB8jBOigY5RQWNU5k2MP05-5AWJ5m1jXa-0hBI9iI-Jy6FDMkQb_0U4ZidfmJxFrNsIhaKCLFs9RoAY-bfRh5YV6Qi6Z06ti_EaQ97&__tn__=-%5dK-R


TRUE COLLABORATION 
BUILDS THE IMPACT THAT 
IS THE FOUNDATION OF 
CHANGE.



APPRENTICE 
RESOURCE 
CENTER

Career Navigation

Transportation

Housing

Childcare

GED

Driver’s License

Tools & Clothing

Tuition and Fees

Mentorship



CAREER 
EXPLORATION 
PROGRAMS

Exposing youth to 
apprenticeship and 
apprentice-able 
occupations

Hands-on learning 
opportunities

Connecting to industry



RESPECTFUL 
WORKPLACE CAMPAIGN



THE RISE UP CAMPAIGN IS FOCUSED ON….

Minimizing Distractions Maximizing Productivity

9

Culturally relevant, industry specific
Based on industry values of safety and equity



SIX STEPS TO INCLUSION

Educate 
Leadership

01
Staff Training

02
Mentorship & 
Leadership 
Development

03
Forming a DEI 
Committee

04
Listen to Your 
People

05
Measure 
Results

06



COLLABORATION FOR CHANGE

Policy Private Labor

RPAC RPO WSATC



SYSTEMS CHANGE





Project Prime
Contractor

Total
Hours

1 Priority Hire ZIP Codes Women People of Color Apprentice Utilization Preferred
Entry

Active Projects Req. Performance Goal Performance Goal Performance Req. Performance 20% Req.

City of Seattle - Cedar Falls 
115- 25kV Substation Quanta 9,856

App – 8% App – 5.3% App – 22% App – 45.7% App – 39% App – 49.9%

17% 12.5% 0.0%Jour – 17% Jour – 7.5% Jour – 8% Jour – 0.0% Jour – 24% Jour – 33.0%

City of Seattle - Lake Forest 
Park Reservoir Layfield 16,532

App – 10% App – 7.4% App – 24% App – 30.7% App – 52% App – 55.9%

20% 11.4% 0.0%Jour – 22% Jour – 60.1% Jour – 9% Jour – 7.3% Jour – 28% Jour – 86.6%

City of Seattle - Pearl St. 
Drainage JW Fowler 50,229

App – 8% App – 5.7% App – 23% App – 48.1% App – 57% App – 67.2%
17% 14.2% 33.3%

Jour – 26% Jour – 14.8% Jour – 12% Jour – 10.8% Jour – 24% Jour – 23.7%

City of Seattle - South Park 
Pump Station Prospect 32,107

App – 10% App – 8.7% App – 24% App – 28.6% App – 49% App – 21.2%

19% 21.9% 14.3%Jour – 21% Jour – 19.9% Jour – 9% Jour – 1.5% Jour – 27% Jour – 34.7%

City of Seattle - Union 
Street
Pedestrian Bridge Walsh 16,588

App – 10% App – 11.4% App – 24% App – 13.4% App – 49% App – 94.3%

19% 15.7% 50.0%Jour – 21% Jour – 16.0% Jour – 9% Jour – 0.2% Jour – 27% Jour – 34.8%

City of Seattle - West 
Seattle Bridge

Kraemer 23,658

App – 10%
Jour – 21%

App – 10.3%
Jour – 11.1%

App – 24%
Jour – 10%

App – 22.7%
Jour – 9.4%

App – 54%
Jour – 28%

App – 61.2%
Jour – 40.8%

20% 21.3% 0.0%

Active Projects 1,004,427

App – 6.3%
Jour – 20.3%

App – 16.5%
Jour – 6.5%

App – 46.9%
Jour – 30.9%

13.2% 28.2%

Completed Projects

3,153,884

App – 8.8%
Jour – 18.7%

App – 25.2%
Jour – 7.4%

App – 51.6%
Jour – 24.9%

16.9% 8.4%

Total
2

4,158,311 App – 8.2%
Jour – 19.1%

App – 23.5%
Jour – 7.2%

App – 50.7%
Jour – 26.5%

15.9% 9.7%

What you Measure Matters
City of Seattle



CASE STUDY – CLIMATE PLEDGE ARENA

$41,418,903 earned by people of color
$9,359,437 earned by women
$24,127,143 earned by apprentices
29% hours worked by people of color
7% hours worked by women
21% hours worked by apprentices
Resources:

• https://www.seattle.gov/documents/Departments/FAS/Purchas
ingAndContracting/Labor/FAS-PC-Climate-Pledge-Arena-
Final-Report.pdf

https://www.seattle.gov/documents/Departments/FAS/PurchasingAndContracting/Labor/FAS-PC-Climate-Pledge-Arena-Final-Report.pdf


Question for the audience:

To drive collaboration forward who will lead the work? 
What current partners can you leverage, or who will you

invite to the table to build the foundation?

This Photo by Unknown Author is licensed under CC BY-ND

https://singularityhub.com/2017/10/03/the-most-powerful-solutions-are-born-when-uncommon-partners-unite/
https://creativecommons.org/licenses/by-nd/3.0/


QUESTIONS?
Karen Dove, Karen@anewcareer.org
Denise Nicoleʼ Franklin, Denise@anewcareer.org


